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FROM THE CEO’S DESK

Welcome to the first issue of Team 
Focus, our Group’s new quarterly 
newsletter. 

Bringing the Laverton operations into the Group and opening 
two new operations through last year – The Mount and 
Tindals Open Pits – has more than doubled our size, and 
there’s a clear need for a regular line of communication to 
keep everyone informed on where we’re heading and what 
we’re achieving. 

We chose the name “Team Focus” because, in bringing 
together two major operations, we want to maximize the 
synergies – ensuring that the new whole is greater than the 
sum of the parts. And that will only be achieved by teamwork.

We’ve come a long way in the past 18 months. We now have 
more than 200 people on our own payroll, there are over 250 
contractors working on our sites who are just as much part of 
our team as our own staff, and behind both groups are the 
people who make it all possible – the families who send their 
loved ones out to work and look forward to their safe return. 
We’re all one family, and we’re here to look after each other, 
as well as to make a living.

There is still some corporate tweaking to be done, which 
will result in our Laverton becoming officially renamed Focus 
Minerals Laverton Ltd. But that’s all cosmetic. The main thing 
is that Laverton is already part of our Group – and a key part, 
at that. 

One Team Approach
The “one team” corporate direction will gain visibility in the 
months ahead as we design and produce a whole new range 
of PPE with the Focus logo that will badge us all as members 
of the same company.

That means everyone will be using the same systems, and 
the management group is flat out getting everyone on the 
same page in everything we do, from purchasing procedures 
to safety training. We will all have to adjust to new ways of 
operating. The objective is to have everyone doing things in 
a more uniform and efficient way, and working towards the 
same goals. We’re a team, and that’s what Team Focus will be 
communicating in the years ahead.

I have two personal driving philosophies that I want to share 
with you all, and that I urge everyone to adopt. The first is 
safety.

Make no mistake. Safety is our Group’s number one priority, 

and we have some work to do before we get close to the 

standards that I am demanding from everyone who wears the 

Focus logo. I won’t go into detail here, because you can read 

about our safety goals and strategies on page 3. Long story 

short – we have a highly professional safety management 

team with ambitious goals that we’re determined to achieve.  

As a company we are committed to sending every member of 

our team home – or back to their crib – safe and happy every 

night. It should be everyone’s number one focus.

My other passion is running a tight ship, with minimal waste. 

As a company we have substantial bills to pay week after 

week, and those bills make first demand on our funds. We 

have to be sure that at the end of every month, when we’ve 

paid all our bills, there are still cash resources available to 

invest in more exploration, on our plant and equipment, and 

doing all the things necessary to consolidate Focus as one of 

the leading Australian-based gold producers. 

More with Less
Our focus is to achieve more with less, to maximise the funds 

we have available to grow the business, and to do it without 

putting any of our team at risk. Ever.

So don’t walk past something that doesn’t seem to be quite 

right. Make a note, pass the message on up the line and, if 

you can think of a way to make a practical improvement, take 

the time to do it. It’s those one percenters that turn a good 

team into a great one.

We’re playing in exciting times.  Let’s all enjoy the game, and 

work  together to achieve bigger and better things.

I have two personal driving philosophies that I want to share 
with you all, and that I urge everyone to adopt. The first is 
I have two personal driving philosophies that I want to share 
with you all, and that I urge everyone to adopt. The first is 

I look forward 

to updating 

you on our  

progress in 

future issues of 

Team Focus.

CAMPBELL 
BAIRD
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FROM THE CEO’S DESK CRUSHING OUR COSTS

Our company’s driving goal is to produce 
more with less. That is, to increase 
production while reducing operating 
costs. And in this area the Three Mile Hill 
Plant at Coolgardie is showing the way, 
with Barend Knoetze’s team producing a 
cracking economy trifecta.

The first economy involved Purchasing Manager Graeme Ellis 
looking at opportunities for reducing costs in one of our major 
consumable areas on site, steel mill balls.

Steel mill balls are the prime grinding medium at the plant, and 
they cost heaps. Each one measures 90mm in diameter when new, 
and weighs about a kilo. They wear down in use and need to be 
replaced when they have lost 12mm of their girth. At Coolgardie, 
we were typically using 1.2kg of balls for every tonne of ore treated.

Graeme’s research showed that it was possible to acquire the 
balls from a supplier in China, delivered to the plant, for 30% less 
than we had been paying to source them locally. What’s more, 
there was not the quality trade-off you might expect when you 
opt for a cheaper Chinese substitute. The imported balls have 
actually been outlasting the local product by at least 10%.

Put those two savings together and Graeme’s initiative 
has trimmed a cool million dollars a year from the plant’s 
production costs.

Not to be outdone, the Coolgardie maintenance team came 
up with a big winner of their own.

The liners of the crusher sustain continuous wear and tear, 
particularly at the bottom end where most of the action 
takes place. 

At a certain point they need to be reversed, so that the less-
worn upper section can be brought into the firing line, after 
which the liners need to be completely replaced.
Some careful analytical thinking by the team produced a 
unique new profile for the liners that extended the wear area 
from the lower third to nearly halfway up. As a result, the 
liners need to be turned only every five weeks, instead of 
fortnightly, as previously.

With each set of liners costing $40,000, reducing the annual 
usage of these expensive parts from 13 sets to around five or 
six has added up to nearly an extra $300,000 on that all-
important bottom line.

Rounding off Three Mile’s economy trifecta, Graeme Ellis 
negotiated a series of joint purchase agreements with Synergy 
that have reduced the plant’s substantial power bill by 12%. 
The agreement works on a load-shedding basis, with the 
plant agreeing to shut down operations at times of peak load 
on the Coolgardie regional grid – primarily during the summer 
months when domestic and commercial air conditioning use 
is at a peak. The number of hours are clearly defined, and 
limited to a maximum of two hour blocks.  In the majority 
of cases stoppages can be planned to coincide with routine 
maintenance shut-downs.

The bottom line is that, in the first year of the agreement, we 
are paid $600,000 for not working! Isn’t everyone looking for 
a job like that?

Joking apart, the team at Coolgardie has shown that major 
savings are there to be made, and these can have a critical 
impact on the speed with which our company achieves its 
stated goal of becoming one of the top five Australian-owned 
gold producers. So the message is…as you think about safety, 
also think about economy. It’s everyone’s business.

Below: Graeme Ellis (left) and Barend Knoetze are leading the charge to cut costs.
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SAFETY LEADERSHIP OUR GOAL

If revenue is the lifeblood of a mining 
operation, then productivity is the heartbeat 
that pumps it through the system. So when 
a company voluntarily sacrifices a day’s 
production in order to focus attention on safety 
standards, you can be sure this is not a decision 
that has been taken lightly.

Precisely that decision was made at our Three Mile Hill operation 

in May this year, when we implemented a safety intervention, 

shutting down the mill at the start of the morning shift for a 24 

hour period to focus on bringing safety to be front and centre for 

our operations.

This massive corporate commitment, backed by the two-day 

presence on site of FML’s senior management team, led by 

CEO Campbell Baird, signalled the opening of a planned and 

sustained campaign to make our company an industry leader in 

safety and efficiency.

“We’ve talked the talk about safety and in May the time had 

come to show we were prepared to walk the walk by rolling up 

our sleeves and getting involved on site,” said Campbell.

Joined by COO Mark Hine and other members of the 

management team, Campbell headed a two day clean-up and 

workplace reset blitz that set new expectations for responsibility 

& housekeeping standards at Three Mile, in the process 

demonstrating that FML expects everyone at all levels to put 

safety considerations above all others.

“Safety is a state of mind, and it’s closely linked with good 

housekeeping, which reflects pride of appearance and pride of 

performance.

“You can’t work safely and efficiently if you’re surrounded by mess, 

and if you’re prepared to walk past things that are below par you’re 

not giving the job your best shot.

“It’s OK to take time out to put something right, or draw 

your supervisor’s attention to something that looks potentially 

hazardous,” said Mark.

Our safety program across the Group is being driven by new Group 

OHS Manager, Greg Ellis and his team.  Greg is a newcomer to FML 

but no stranger to the field of industrial safety, and he brings to our 

operations not only a wealth of knowledge and experience but also 

a total commitment to positioning FML projects among the safest 

and most worker-friendly in Australia.

“Our goal is to create a company culture where people are 

motivated to come to work, are happy in their working 

environment, clock off feeling they’ve made a contribution during 

their shift and get home safely to their families,” says Greg.

Greg’s planning is driven by the knowledge that there is a close 

correlation between safety and efficiency, which means that 

every dollar invested in safety not only creates a better working 

environment but also makes a positive contribution to the 

bottom line.

“If you do things correctly, you do them more efficiently and 

more safely, whether you’re picking up a carton of stationery in 

the office or operating heavy machinery in the pit.

“So a real commitment to safety brings its own reward. It 

gets our people home safely every night, and it contributes 

to our profitability. It’s a real win-win situation, and that’s why 

the management team is throwing its full weight behind the 

program,” he says.

Greg says all company procedures are being progressively aligned 

to the requirements of AS 4801, the Australian Standard for 

occupational health and safety, with the clear aim of being fully 

accredited under the standard as soon as 2013.

SAFETY THOUGHT #1:  
YOU MAY THINK IT WILL NEVER HAPPEN TO YOU, 
BUT YOU ONLY HAVE TO BE WRONG ONCE.

GREG ELLIS - MANAGER HSE
Greg Ellis, our newly appointed HSE 

Manager, brings to the company extensive 

hands-on experience and understanding 

of health and safety requirements in the 

resource sector including, importantly, 

the strategy development and change 

management skills needed to build a 

strong safety culture at FML.

Greg’s stated goal is to fast-track our 

company to achieving AS 4801, the 

Australian Standard for occupational 

health and safety, reflecting FML’s 

commitment to establishing safety as a 

key company priority.
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SAFETY LEADERSHIP OUR GOAL

SAFETY THOUGHT #1:  
YOU MAY THINK IT WILL NEVER HAPPEN TO YOU, 
BUT YOU ONLY HAVE TO BE WRONG ONCE.

BREATHING NEW LIFE INTO SAFETY

In May this year the centre of Kalgoorlie was transformed 
into a major disaster area as teams from 20 of the 
region’s leading mining companies vied for honours 
in the 2012 Surface Mine Rescue Competition run by 
The Chamber of Minerals and Energy with the aim of 
improving emergency response skills and knowledge.

We were part of a combined team representing BHP’s Kingston Nickel Smelter, Saracen Gold 

Mine and Focus Minerals, under team manager Sean Monaghan, our Emergency Response 

and Security Coordinator at Coolgardie.

The seven man team, which  included Eleni Emmerson and Joe Te Ohaere Fox from 

Coolgardie and Tim Boakes from Laverton, took out the prize for Best Overall Breathing 

Apparatus Skills. This caused great delight among team members because, in addition to 

being one of the more prestigious awards, it brought with it the most sought-after prize, 

with each team member, and Manager Sean, walking away with a heavily-buckled leather 

belt which they will all wear with pride.

Well done, team. It’s good to see Focus leading the way amongst its peers when it comes to 

safety training.

 
Tim, above with the magnificent trophy won by the team, while Sean shows off his newly-acquired belt.  

Below, the competition tested skills to the utmost.

MARK PANNEWIG
New Coolgardie OHS Manager Mark Pannewig, 
says our Total Injury Frequency Rate is currently 
above the industry average and his goal is 
to help get it below the line just as quickly as 
possible.

“To me, the key word in an effective safety program is 
‘proactive’”, says Mark.

“Learning from incidents is fine, but developing a 

mindset in which hazards are reported before they 
become incidents is better, and often less painful.

“It’s part of everyone’s job to be constantly on the 
look-out for potential dangers, and to report them 
immediately. That way we’ll build a culture at Focus in 
which thinking safe and working safely becomes second 
nature to everyone.

“Everyone’s safety is everyone’s responsibility,” he said.



[  05 ]

EDUCATIONAL 
SCHOLARSHIP FOR KIRSTY

CYCLING TO SAVE LIVES

Laverton Mine Manager, Kirsty Liddicoat, has 

won a coveted scholarship to take part in the 

Advanced Leadership Program run by Women 

& Leadership Australia, a national initiative 

dedicated to supporting a higher representation 

of female leadership in the Australian workforce 

and the broader community.

Shelley Heinrich has been working at  
The Mount as a contract surveyor and 
in her spare time training for the sort of 
journey most of us can only imagine.

Kirsty, one of Australia’s few female mine managers, is one of only 15 women from across the nation selected for the elite course, and the 
only participant representing the mining industry.

To enable course members to carry on their day jobs with minimum disruption, training is conducted mainly online and by 
telephone discussions with personal coaches, but does involve a monthly trip to Sydney to attend group meetings.

“The underlying theme of the course is team-building and developing communication skills aimed at encouraging people to give 
everything they do their best shot,” says Kirsty.

“It’s an exciting opportunity that I’m confident will help me to develop as a mine manager.

“One of the benefits of the course is the opportunity to see how things are done in other industries, and work out how to apply 
those techniques to mining,” she said.

Kirsty said the other course participants covered a wide range of disciplines including the health sector, armed forces and 
aeronautical engineering.

The comprehensive course commenced in February and will take until the end of 2012 to complete.

In November, Shelley will cycle 500kms across mountainous terrain 

from Laos into Cambodia to raise money for a project that will 

bring healthier and safer living conditions to villagers all along the 

route that she and 19 other Australians will follow on their 16-day 

epic journey.

Shelley and her companions are part of the ChildFund Laos  

Water Cycle Challenge, which will raise the money to fund the 

building of three large water tanks and an incredible 190 toilet blocks designed to provide villagers with access to clean water and 

safe ablution facilities.

“Most of these villages have no plumbing infrastructure. People drink water that is often contaminated, so intestinal infections are 

commonplace. Worse still, in that part of the world answering a call of nature simply means a short walk into the bush, and this 

can often have disastrous consequences because the whole area is still riddled with landmines,” Shelley explains.

Shelley is hoping to raise $8,000. Donations can be made at: http://www.everydayhero.com.au/shelley_heinrich
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Leading contractor Mining & Civil 
Australia, better known as MACA, 
looks after all drill, blast, load 
and haul operations at Laverton, 
under the watchful eye of Project 
Manager Barry Davis.

With more than 800 staff nationally, MACA is already one 

of Australia’s leading mid-tier mining contractors, and has its 

sights set firmly on continued growth. 

MACA currently have circa 70 staff deployed at Laverton, 

which is one of their larger contracts. Of these, 15 are 

maintenance crews tasked with keeping the equipment  fleet 

at optimum availability.

“Operating 24/7, we’re getting 90% availability from 

our trucks and better than 95% from our excavators and 

loaders,” says Barry Davis.

He says his stint at Laverton has been challenging at 

times, with regular moves from one relatively small pit to 

another, but since the Focus takeover, operations were more 

consolidated with the development of the longer term Apollo 

Pit, where his team is achieving excellent productivity, posting 

an impressive 1,000,000 bcm over April and May.

The Apollo pit development has been a significant 

achievement for the Group, setting up the Laverton 

operations with a highly flexible mining operation delivering a 

stable base of ore.

MACA share our commitment to safety and recently 

celebrated 18 months without a lost time injury.

MACA project manager Barry Davis.

FOCUS ON OUR CONTRACTORS
A BIG MAC AT LAVERTON
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FOCUSED ON “FUN, FITNESS AND FRIENDSHIP”

Mathew Lovelock takes his 
responsibilities as a mining engineer 
working on the group’s long-term mine 
planning very seriously, but he has 
another important focus that takes up 
almost as much of his time, and the 
two together make for an interesting 
and crowded working schedule.

Most evenings at 7pm, when most of us are relaxing in front of the 
TV, you will find Mathew, a stopwatch in each hand, playing out his 
second role as Head Coach of Superfins WA, a swimming club that 
provides training, competition and social interaction opportunities 
for swimmers with physical and/or intellectual disabilities.

Training sessions take up four evenings a week, plus Mathew’s 
Saturday mornings, and that’s just for starters. He estimates 
he spends just as much time meeting with the committee, 
planning future training programs and competition involvement; 
accompanying Superfins’ members on camps and attending 
competitions around WA, interstate and overseas.

A lifelong swimming enthusiast, Mathew was among the medals 
at State level, specialising in freestyle sprint events, before 
taking up swimming teaching to help underwrite the cost of his 
Bachelor of Engineering, Mining, degree at UWA.

In 2008 Mathew, at the age of 21 was appointed Head Coach of 
Superfins WA, a step that has probably proved as life-changing 
for him as it has for the athletes he coaches.

“We have members as young as six, who join mainly to progress 
their swimming skills, improve their health and fitness and also 
develop social skills, but a very high percentage soon appreciate 
that Superfins offers them a new dimension in their lives – the 
opportunity to be active competitors in their chosen sport and 
even represent their country despite their disabilities,” said 
Mathew.

“We currently have 80 members in our program, and of these 
60 participate competitively on a regular basis – whether it 
be through our club swims, swim-a-thons, local swimming 
competitions or open water events” he said.

Interacting with, and coaching, athletes with disabilities is a 
skill Mathew has developed on the job. The pool-deck side of 
Superfins is run purely by the coaching staff, with parents and 
carer’s barred from the immediate pool area.

“Not allowing parents or carers on pool deck for training sessions 
quickly gives the athletes a sense of independence, improves 
self-confidence and promotes social interaction with their peers. 
Developing these interpersonal skills is just as important as 
improving their swimming ability. Many of our swimmers have 
gone on to complete TAFE qualifications, university degrees, and 
obtain full time work in both the public and private sector. I like 
to think being part of Superfins has helped them achieve this.”

“We build on the social interaction aspect by including in our 
program attendance at camps and adding extra days of leisure 
when we travel to compete in events.

“Last year we took a team of eight swimmers to South Africa 
to participate in their National Swimming Championships. 
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FOCUSED ON “FUN, FITNESS AND FRIENDSHIP”

VALE JOHN BERGIN

Under Mathew’s inspirational  
leadership, Superfins WA has produced:

After the competition was over we were able to add a safari 
and a numerous sight-seeing tours to the trip – it was a great 
experience for all,” he said. 

Superfins squads participate in swimming competitions locally, 
interstate and overseas, and also take part in open water events 
such as the Rottnest Channel Swim and the Busselton Jetty 
Swim, but the current focus is much further afield.

“My vision is for Superfins to become a program that swimmers can 
be part of for life – from learning to swim, to competing at all levels, 
to swimming for fitness, fun and friendship into old age.”

“I would also like to develop Superfins into a swimming program 
that could produce world class athletes on a regular basis. It would 
be fantastic to see some of the swimmers I started out coaching 
when they were only 10-12 years old gain selection on the 2016 
Australian Paralympic Swim Team headed for Rio de Janeiro” 

The outstanding results achieved by Superfins WA are a tribute 
to Mathew’s single-minded commitment. The club is now the 
largest swimming squad for people with disabilities in Australia, 
four times larger than any other comparable program, and is 
attracting international attention, with swimmers from as far 
afield as India and Japan coming to Perth for extended periods to 
train with the squad. 

Mathew regularly self-funds and uses annual leave to take his 
Superfins to compete in National and International Swimming 
Championships. In the past 12 months this has included trips 
to Noosa, Canberra (AIS), Adelaide and Port Elizabeth in South 
Africa. To enable the program to grow, he has also funded 
specific swimming programs until they became self-sustaining. 
This has included funding 50 per cent of a new National and 
Open Water Squad for swimmers, through which many have 
achieved national and international standard qualifying times.

Mathew, a state finalist in last year’s Young Australian of the Year 
awards, sets a great example to everyone on the Focus Minerals 
team. The Superfins’ motto – “Fun, Fitness, Friendship” – is 

something we could all take on board in our working lives.

Coolgardie has seen a few famous miners in 
its time, Messer’s Ford and Bayley to name 
just two.

Fast forward more than a hundred years and 
we are sad to note the passing of one of 
Coolgardie’s latter day unsung mining heroes, 
John Bergin.

John passed away in his sleep on Sunday 17 June 
2012 aged 61.  His death is a great loss for his 
immediate family and his wider family at Focus 
Minerals.

John first started work in Coolgardie in the 
70s working underground at Nepean Nickel 
before finding his way to Coolgardie Gold and 
of course finally to Focus Minerals where he 

was underground foreman for many years.  

It would be fair to say, there’s probably no 

one around today who has seen as much of 

Coolgardie’s mining history as John.

Not only was John woven into the fabric 

of mining in Coolgardie in modern times, 

but he was also one of the backbones 

of the Coolgardie community.  Volunteer 

ambulance officer, fire brigade member, 

youth club manager and basketball coach to 

name just a few of John’s passions.

We will long remember him for his 

dedication, knowledge, dry humour and 

passion for mining in Coolgardie.

He will be sadly missed.

•  Multiple WA State Medalists and Champions
•  Four swimmers who have set National Age or Open Records 

in the past 12 months
•  Two swimmers who competed at the Special Olympics 

World Games in Athens last year
•  One swimmer who will be travelling to Italy in November 

to compete in the 2012 World Down Syndrome Swimming 
Championships

•  Four swimmers who will be travelling to Sydney in July 
to compete in the 2012 National Schoolsport Swimming 
Championships

•  Seven swimmers (in teams) who took part in the 2012 
Rottnest Channel Swim, with all teams finishing successfully

•  Multiple individual swimmers and teams who completed 
the 3.6km Busselton Jetty Swim in February  

Mathew, with some of his team celebrate a welcome boost to the club’s funds.
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NO DUST ON MARK!

Necessity is the mother of invention, and in Mark’s case the 
necessity was to solve the problem of excessive dust that was 
causing real problems for the Coolgardie Tindals Underground 
workshop and admin block.

His research produced an answer that not only solved the 
immediate problem but also opened the door to a more efficient, 
durable and economical way of surfacing haul roads at the site. 

The solution was to introduce a special polymer, derived from oil, 
into the road base when it was being laid. The polymer has near-
magical qualities in that it is both hydrophilic and hydrophobic 
which means, in lay terms, that it attracts water (hydrophilic) until 
it has absorbed enough and then in some mysterious way rejects 
any further moisture (hydrophobic) to ensure the surface doesn’t 
become waterlogged. It was developed by the Saudi’s to build 
roads on sand, as their highways travel between dunes.

To increase the mystery surrounding this amazing product, it can 
only be made from a special grade of oil that is obtainable from 
just two wells in the world. Truth is often stranger than fiction.

The polymer was trialed on a 500m stretch of 13m wide haul road 
and was completely successful in ending the dust problem and 
providing a smooth and durable road surface. But that is not the 

end of the story – in fact, it’s just the beginning.

Because of its specific properties the polymer can be used with 

sub-standard road building materials, which are in plentiful 

supply right across the Coolgardie site. Thus free and readily 

available material can be used on the mine’s haul roads  

instead of gravel that has previously been purchased with the 

company’s hard-earned dollar and carted – at further expense 

-30kms to site.

Because it creates a smooth, hard-wearing surface, roads will 

not need a major overhaul for at least seven years, and routine 

maintenance is radically reduced. And, in answering the dust 

problem, the polymer makes an important environmental 

contribution by substantially reducing the amount of water 

needed for dust suppression

“We took this step to solve a specific problem, but it clearly has 

much broader ramifications for this mine site, we have proven 

that sub standard material can build good haul roads” says  

Mark Sampson.

“We have the potential over time for all our major haul roads will 

be surfaced in this way. This will save us a heap on maintenance 

over time, will reduce our water usage and, importantly, will 

keep our haul roads open for heavy traffic in all but the very 

wettest conditions,” he says

An initiative by Tindals Open Pits Manager Mark Sampson has 
paved the way – pun unintentional – for a new approach to haul 
road surfacing that will have substantial financial and environmental 
benefits for the Coolgardie mine site.

The trial stretch of road near the Tindals workshop and admin block.
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NO DUST ON MARK!

Polymer being laid.



Kids, we’ve got a prize pool of vouchers to spend at Toy World this month and they are 

yours to win just by letting your imagination run wild to create a safety poster you’d like your 

mum or dad to see on site.  

There are multiple chances to win, and we are looking to get your 

works of  art up around our sites. To take part, simply send in 

your picture and message, with your full name, age and parents’ name 

to the address below, and the winner will be notified in the next issue 

of the Team  Focus newsletter. Who knows, your poster might  

just make it really big!

Entries should be sent to: Focus Minerals Safety Poster Competition, PO Box Z5422, Perth WA 6831

If you’ve got ideas for stories or pieces of 

news you’d like to see in the next issue of 

Team Focus, please drop us a line on:  

news@focusminerals.com.au 

IDEAS 
FOR THE 
FUTURE

To the Perth office for taking part in the PMH Wear a Bear Day 2012. 

The office raised $161.90 for this great cause.  Thanks to all of you!

Well done to our Investor Relations Manager Neil Le Febvre and his 

aptly named team, “The Juvenile Pricks”, who rode 700km down 

the Gibb River Road in the Kimberley during May raising over 

$7,000 for the Juvenile Diabetes Research Foundation (hence the 

team name) and over $3,000 for the Ryan Marron Trust.

WELL DONE

Congratulations to Rebecca Herbert 
and Justin Francis (both from the 
Laverton team) on the birth of their 
daughter Ruby Ada.

Congratulations to Hayley Patton  
(Subiaco office) and Richard 
Haynes (Laverton) on the birth of 
their son Hugo.  

WELCOME TO THE WORLD

It’s the number one priority for all of us working  
at Focus.  There’s probably no better daily reminder 
for us all than a message from our loved ones 
which is why we are looking to develop some 
updated safety messages around site and we’d like 
to invite your families to participate.

YOU’LL READ A LOT 
ABOUT SAFETY IN THIS 
ISSUE OF THE TEAM 
FOCUS NEWSLETTER.




